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ABSTRACT 

Because many experiences needed by vocational 
agriculture students typically occur during the summer, the contracts 
of Ohio vocational agriculture teachers have been longer than the 
typical 9-month academic school year. A study examined the attitudes 
of vocational agriculture instructors throughout Ohio toward summer 
programs so that policymakers and administrators in the state could 
take teachers' attitudes into account when planning summer activities 
in the area of vocational agriculture. Questionnaires were mailed to 
a random sample consisting of 190 of Ohio's 730 vocational 
agriculture teachers. Eighty-three percent (158) of these teachers 
responded to the survey. Tho majority of those surveyed had positive 
attitudes toward summer programs. A significant correlation was not 
found to exist between teachers' attitudes and their perception of 
administrators' attitudes. Number of years taught and other summer 
employment were not predictive of respondents' attitudes. Teachers in 
some taxonomy areas, including forestry, agricultural industrial 
equipment and services, animal production and care, had 
significantly lower attitudes than did teachers in other areas. It 
was recommended that policies and programs be formulated to remediate 
this difference in attitude levels. (Tables include questionnaire 
statements and rank of responses.) (MN) 



*********************** 

* Reproductions supplied by EDRS are the best that can be made 

* from the original document. 
********************************************************************* 



ON 

a 



ATTITUDES OF OHIO VOCATIONAL AGRICULTURE 
TEACHERS TOWARD SUMMER PROGRAMS 

Gary E, Short, Graduate Student and 
Lurry E. Miller, Professor 
The Ohio State University 
Columbus, Ohio 



"PERMISSION TO REPRODUCE THIS 
MATERIAL HAS BEEN GRANTED BY 



KM 



INTRODUCTION 



TO THE EDUCATIONAL RESOURCES 
INFORMATION CENTER (ERIC) " 



OA W AUTWWWT or lOUCATlOW 

NATIQNAt INITITMTi OF lOUCATION 
eOUCATIONAL RrSOURCES INFORMATION 

J CENTCR (enic) 

p Thil documtnt hti tHwn rtproduetd •• 

rtCtiVfd from th« p«rsqn or proanliitlon 

orlQinitlng It. 
□ Minor qhinQW hive b««n made to improve 

repro<<uotion quality ^ 

• Points of view or opinion! stated in this docu* 
ment do not necefwrily /epreaent oHiclal NIE 
pOfltiOn or poilcy. 

Due to the seasonal nature of ar^riculture, many of the experiences 
needed by vocational agriculture students have occurred during the summer 
months. For this reason, the contract of the vocational agriculture 
teacher has been longer than the typical nine-month academic school year. 
Students gain experiences during the summer which could not be gained at 
other times of the year (Miller and Parks, 190l)^ 

The taxonomy area of instruction in vocational agriculture dictates 
the nature of the experiences whicn are uniquely available in the summer* 
This has resulted in Ohio varying the required amount of extended service 
from one to twelve weeks depending upon the taxonomy area. Economic 
concerns in the school districts nurtured these distinctions. New Ohio 
standards were adopted in November I98!?* 

Nijjtierous authors (Mi.ller and Moss, I98O; Turner, 197^; MuncrleT, 
L9Y6; Oades, 19Y9; Halcomb, 197^^; and Lee, 198O) have espoused the 
desirability and necessity for a qualicy summer program in vocational 
agriculture. Newcomb (1978), Richardson (1982), and Combs and Todd (197'0 
pointed out that the quality of the summer program rested with the teacher. 
With the quality of the program resting on the teacher, then their atti- 
tudes are important. An attitude is a predisposition to behave in a 
certain manner (Kerlinger, 1973). Attitudes toward summer programs, then, 
Would provide a window through which to view the potential behavior of 
teachers of vocational agriculture. 

Binkley (1976), Williams (1981), Cepica (1977) and Hilton (1979) 
have reported the importance of the siaimner program to a quality vocational 
agriculture program. The detenninahion of teachers attitudes toward this 
important component of the program was appropriate if quality programs 
wnre to be continued in Ohio. Luft (1976), Hendren (1976), and Lantis 
(J975) had ascertained appropriate summer activities which helped form the 
dimensions of the attitude domain. 
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Once attitudes were determined, they might be explained more fully 
by selected characteristics of the program or teachers. Appropriate 
characteristics were identified from the work of Lantis (1975)) Arrington 
and McCracken (198I), Ford (1970), Robinson (1976), McMillion and Auville 
(1076), and Watkins (1983). 



Thp purpose of this study was to determine the attitudes of vornMonnl 
.'irricul ture instructorn towarfl summer prn/<:rams so that policy makern n\\<\ 
mlminlstratorD would know the opinions of those affected by the standnrdti . 
If variability in attitudes existed within the group, then could it be 
explained by characteristics of the prof^ram or teacher? 
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PURPOSES AND OIURCTIVES 

The objectives of this study were; 1) to determine the attitudes of 
Ohio vocational agriculture teachers toward summer programs, and 2) to 
determine any differences or relationships existing between these attitudes 
and (a) length of extended service, (b) taxonomy area, (c) years of experi- 
ence teaching vocational agriculture, (d) educational level of the teachers 
(e) additional summer employment other than teaching, and (f) teacher 
perceptions of the attitudes of their administrators toward summer prop;ramR 

PROCEDURES 

This was descriptive survey research. The target population was 
1983-8lf Ohio vocational agriculture teachers (N = 730) • A stratified, by 
taxonomy area, proportionate random sample (n = 190) was drawn (Cochran, 
19Y7) to produce 95 percent confidence with a five percent margin of 
error; thus, sampling error was controlled* Frame and selection errors 
were controlled by utilising an accurate, up-to-date list of teachers from 
which the random sample was drawn, 

A researcher-developed questionnaire was utilized for data collection* 
Content validity was established by a panel of experts and internal con- 
sistency reliability was #82 with Cronbach^s alpha procedure. Forty-five 
items comprised the instrument scaled with a four point Likert-type scale* 

Two mailings were utilized with the second as a follow-up* An OSU 
penril was used as an incentive* Non-response bias was controlled by 
comparing late to early respondents (Miller and Smith, 1983 )> and a t-test 
revealed no significant differences between respondents and non-respondents 
The data sample was comprised of 158 (83^) respondents* 

Data were described with frequencies, percentages, means and standard 
deviations* Analyses were conducted with correlations, t-tests, ANoVa, 
and LSD. 

RESULTS 

A study of this nature could benefit state and local supervisors of 
agricultural education by revealing teacher characteristics which are 
correlated with positive attitudes toward summer programs* This voul^] 
enable supervisors to help teachers improve the effectiveness of their 
summer programs* In improving summer program effectiveness, vocational 
af^riculture teachers stand to benefit in that they would have a better 
cane for justiTyinr; the continuation of extended service contracts In the 
l*uture* 
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TAiiJ,!'! 1 

Mean, Standard Deviation, and Rank of Teachers' Responses by Statement 



Statement n Mean B.D. Rank 



PI. A teacher should provide individuaUzed 
Instruction and supervision oT t^Jtudont 

oOEP's during the summer. 155 3.62 O.60 1 

30. A teacher should visit each prospective 
student during the summer to discuss 

the vocational agriculture program. 156 3.58 O.5I4 2 

Technical inservice workshops like 
"Technical Update" or those provided 
by other teachers or the Cooperative 
Extension Service are worthwhile 
activities for a teacher to attend 

in the summer. 60 3.57 O.61 1 

'lO. I would prefer not to have an extended 

service contract if given the choice. 155 3-57* 0.73 3 

12. A teacher does not need any summer 
time to clean and organize the voca- 
tional agriculture classroom and 

laboratory. 60 3.56* 0.62 5 

The teacher should attend and/or 
conduct county and state fair 

activities. 153 3.50 O.^U 6 

2)4. As a part of the summer program, the 
vocational agriculture teacher should 
visit with managers and employees of 
agriculturally-related businesses to 

develop r;ood public relations. I56 3.^7 0.51 7 

22. The summer is a ftood time to contact 
employers of students for feedback on 
the needs of the students and the 

vocational agriculture program. 152 3.1*6 0.5U ^ 

10, Vocational agriculture teachers should 
allot some summer time for maintaining 

laboratory facilities and equipment. 157 3.'i5 0.57 ^> 

I'l. Teachers should work with FFA committees, 
particularly the executive committee, 

during the summer. l^k 3.^5 O.56 9 
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TABU' I (continued) 



Statement 



Mean 



S,D. 



Hank 



6. Vocational a/jrioulture teachers should 
attend at least one profensional 
meeting such as the OVATA con Terence 
during the summer^ 

TM* During the summer a teacher should 

help students plan and locate placement 
for their SOEP^s, 

15. Students have too many summer activ- 
ities to conduct or attend FFA meetings 
or FFA activities during the summer, 

?'J. Part of the summer should be used to 
develop lesson plans and teaching aids 
such as specimen collections. 

Some time should be used in the summer 
to meet with adult program participants 
on a one-to-one basis, 

Y. Few ideas for program improvement can 
be gained by visiting other vocational 
agriculture programs during the summer- 

13* A teacher can maintain an adequate 
inventory of supplies and equipment 
during the regular school year without 
spending any summer time for this* 

3P* The summer is a good time to make 

necessary revisions to the curriculum 
and lesson plans* 

8, Teachers should gain work experience 
in agriculturally-related fields 
during the summer to increase their 
expertise in those areas* 

?5. A teacher should meet with community 
service groups during the summer to 
obtain ideas for BOAC projects and 
make them aware of the vooatiMnnl 
agriculture prn/^.ram and activities, 

31. A teacher should schedule office hours 
during the summer to receive calls and 
complete required reports* 



156 3Ji3 0,75 



13h 3.33 0,57 



153 3.31^ 0,6U 



156 3-30 0,57 



13h 3.27 0,67 



155 3.26^ 0,87 



157 3.17^ 0,78 



157 3a7 



157 3.13 



S.ll 



0,60 



0,69 



156 3.10 



0.59 



0*66 



1 1 



13 



lii 



15 



16 



17 



17 



10 



.^0 



21 
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TABLE 1 (continued) 



Statement 



n 



Mean 



39* If budgets require reductions in 

extended service, teachers in each of 
the taxonomies should have equal 
reductions. 



S.D. 



156 3*05 0.T2 



1U5 3,05 0,79 



150 3*01* 0.88 



11. Professional repair persons should 
be hired to repair laboratory 

facilities and equipment. 15^ ^•96 0.69 

19« The summer is a good time for students 

to do BO AC projects. lUO 2.96 O.69 

Ti, During the summer, the teacher should 
assist in the Job placement of program 
graduates. 

35 • Required reports like the "Summer Plan 
of Activities" or the Stunmary of Summer 
Activities" are useful to the school 

administration and the state. 150 2.9^ 0.T8 

I'f. Vocational agriculture teachers benefit 

from attendinr; FFA Camp each summer. 131 ?*91 0*7T 



lli8 2.9h 0.65 



Rank 



^9* The summer is a f^ood time to order 
lesson materials such as f i Lmstrlps 

and books for the upcoming school year. 155 3.08 0.6Y 



PO. Teachers should conduct educational 
tours of agricultural industries, 
farms, greenhouses, etc, for students 
and/or adults during the summer. 

hi. If teachers are to conduct effective 
summer programs, the state should 
allow them more reimbursed mileage. 

3. The vocational agriculture teacher 
is too busy to supervise the use of 
laboratory facilities by students 
and/or adults in the summer. 



23 



23 



25 
26 

28 



28 



30 



150 2.90* 0.95 



31 



'1. Vocational af^riculture teacherss should 
conduct education classesi Tor students 

during the summer . 156 2.83 0.80 32 

Vi. A teacher nhould meet with the advisory 

committee at least once in the summer. Ik9 O.Tl 33 



ERiC 



6 



BEST COPY AVAILABLE 



TABLE 1 (continued) 



Statement n Mean S.D. Rank 



9. 


A teacher should be al.lowed to use 
some extended service time for earninR 
a Master's Degree or other education. 


157 


S.73 


0.96 




V. 


Vocational agriculture teachers 

have had adequate training to be able 

to conduct an effective summer program. 


ihQ 


2,68 


0.69 




- ^. 


Teachers benefit little from attending 
the Washington Leadership Conference 
Program more than once every' three 
or four years. 


83 




0,85 


36 


36. 


A summer visit by a state supervisor 
would be helpful to a teacher in 
conducting summer program activities* 


ill 5 


2,56 


0,78 


37 


1. 


A vocational agriculture teacher should 
conduct at least two educational adult 
programs during the summer. 


130 


2,55 


0,82 


38 


38. 


Teachers in each taxonomy area need 
twelve weeks of extended service to 
conduct effective summer programs. 


ihh 


2.52 


0.95 


39 


28. 


Evaluation of thk curriculum and 
lesson plans is best accomplished 
during the regular school year. 


153 


2.1+3 


0,78 




16- 


School class time should be used to 
prepare the FPA Program of Activities, 


153 


2,13* 


0,71+ 


1.1 




TOTALS 




126. 1|6 


X = 


3.09 



^^cale values were reversed for negatively stated items. 
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Mean, Standard Deviation and Rank of Teachers' Responses by 
Statement of Perception of Administrator's Attitude 



. 7 



Statement 



n 



Mean 



R/mk 



hh. The school administration feels that 
they are adequately informed of my 
suimner program activities* 

My school's administration is supportive 
of the vocational agriculture summer 
program activities. . 

'15. My school administrators feel that I 
do not do enough "teaching" during the 
summer to merit a twelve month contract. 

1*3. If given a choice, my school's adminis- 
tration would prefer that vocational 
agric\ilture teachers do not receive 
extended service contracts. 



Ikl 3.18 0.51 



156 3.11 



0.80 



127 2.98^ 0.81 



138 2.88^ 0.9^* 



TOTALS 



12.15 



X = 3.02 



Scale values were reversed for negatively stated items. 



TABr.E 3 

Response Rate and Taxonomy Areas of Responding Teachers 



Taxonomy Area 


Number 
Mailed 


Percent 
Returned 


Respondent.!', 
n % 


Production Agriculture 


8U 


99 


83 


52.5 


Aniraal Production and Care 


5 


80 


It 


2.5 


Resource Conservation 


6 


83 


5 


3.2 


A/'.riciiltura] Supply, Business and Services 


22 


l»l 


9 




Atj;ricultural Product Processing 


3 


100 


3 


1.9 


Farm Business Planning and Analysis 


9 


89 


8 


5.1 


Farm Management 


3 


67 


2 


1.3 


Horticulture 


29 


T2 


21 


13.3 


Forestry 


1 


100 


1 


0.6 


Agricultural Industrial Equipment 
and Services 


26 


Tl 


20 


IP.? 


Agricultural Environmental Protection 


2 


100 


2 


^.^ 


TOTALS 


190 




158 


100 
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Correlations Between Mean Scores and Selected Characteristics 



Characteristics 



Mean Scores 



Teacher Attitudes Toward 
Hummer Programs 



Attitudes of Administrators 
Toward Summer Programs as 
Perceived by the Teachers 



u 

o 

u 
to 

I 

(U 
l> 
•H 
MU 
O 
U 
(U 



to 

I 

(0 
(U 

+^ 

•H 
-P 



to 



o 
u 



0,26 



1.00 



(0 

(U o 
(U 

o a 

(U 

(U }< 
Jsj O 



0,27* 



0,36^ 



(0 

CD 

O 

u 

(U 
EH 



u 

(U 



o 



0*03 



0,10 



H 

f0 o 

^ -P 
U *r\ 

O 

0 



PI 

<M O 

O M 
(U 

^ (U 
(U ^ 



(U 



(U 3 

P< CO 



-0.27* 



-0.38* 



* Significant at alpha level of .05 



TAj3br! 5 

Mean Totals and Ranks of Teacher Attitudes Toward Summer Programs 
by Taxonomy Area 





Taxonomy Area 


Mean 


Rank 



Farm Management 


3.39 


1 


Production Agriculture 


3.11* 


2 


Horticulture 


3.13 


3 


Ap.rlcuJ tural Products Processing 


3.12 


U 


Agricultural Environmental Protection 


3.12 


U 


Farm Business Planning and Analysis 


3.11 


6 


Resource Conservation 


3.09 


7 


Agricultural Supply, Business, and Services 


3.06 


8 


Forestry 


3.00 


9 


Agricultural Industrial Equipment and Services 


2.88 


10 


Animal Production and Care 


2.88 


10 
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TAHLK 6 

SiRHificant Differences In Teacher Attitudes Toward Summer Programs 
by Taxonomy Area 



iciAuruJiny /acph 


1 / L I t^C l« 1 I Ml (11 






f:>lf/;niricance* 


Taxonomy AreadO 


Agricultural Industrial 


lower than 


Farm Business Planning 


Equipment and Services 




and Analysis 






Horticulture 






Production ARriculture 






Farm Management 


Animal Production and 


lower than 


Production Agriculture 


Care 










Farm Management 



* V < .05, LSD 



CONCLUSIONS 

l) Ohio vocational agriculture teachers had positive attitudes toward 
summer programs • Administrators, supervisors and teacher educators 
should continue to encourage this outlook. 

?) Ohio teachers perceived theii; local administrators had positive 
attitudes toward summer programs. The image they are conveying 
should be communicated to administrators* 

3) A significant correlation was not found between teachers' attitudes 
and their perception of administrators* attitudes* One should not 
assume that teachers' perception of negative attitudes by adminis- 
trators are a function of lowered teachers' attitudes. 

U) Teachers had positive attitudes regardless of length of their contract* 
They perceive positively the activities listed and should be permitted 
to perform them, and provided time to do so* 

5) Number of years taught-, and other summer employment did not help 
predict attitudes* Attitudes were positive across groups* Lack of 
experience or other employment were not detrimental and statements 
to the contrary should not be forwarded* 

6) Teachers in certain taxonomy areas had significantly lower attitudes 
than other areas* Policies and programs should seek to remediate 
this finding* 
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The results of Cepica (19TT), Hilton (1979), and Williams (1981) 
regarding teachers' attitudes are supported by this study, Hilton (l9Y0) 
related that teachers and adminiatT^atorG perceived siunmer activitiea ar, 
important and this study replicates this conclusion* The study contra- 
dicts Robinson (19T6) who found a significant positive correlation betwocn 
length of extended service contract and attitudes toward summer progvamn. 

The results are generalizable to Ohloi but, to more fully describe 
teachers of vocational agriculture, it should be replicated in other 
states, A longitudinal, panel or cohort, study could determine any 
chanf^es in attitude over time, 
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